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JAC International provides consulting services specifically tailored to
multinational enterprises, carried out by multinational teams of

recruitment specialists who are able to assist such enterprises in their search
for high-caliber, internationally competent professionals.

JAC International is a recruitment agency that
specialises in providing job-placement services
particularly designed with- multinational companies in
mind, operating as a wholly owned subsidiary of JAC
Recruitment Co., Ltd. which is listed on the First Section
of the Tokyo Stock Exchange.

We pride ourselves on our ability to arrange job
candidate introductions for our-clients to an extensive
range of professionals who are equipped with career
skills and international backgrounds that sufficiently
enable companies to handle operations at key stages of
their overseas development, such as when initially
embarking on opportunities in the Japanese market,
pursuing further expansion of business operations or
launching new projects.

To such ends, we have put together multinational teams
of career-placement consultants optimal for serving a
wide range of international enterprises, each of whom is
proficient in at least two languages to ensure close and
effective communication with our clients.

Also, our efforts to provide advice to our clients while
proposing appropriate job candidates and employment
solutions involve taking a sensible approach to analysing
and identifying occupational requirements of client
enterprises. In so doing, we assess the precise
recruitment needs of companies on various fronts in
terms of workforce compatibility with their corporate
cultures, personnel strategies and organisational formats,
and then determine the best strategies for meeting their
staffing needs by tapping the Japanese labour market.

Operating in this manner, JAC International acts as a
recruitment specialist dedicated to achieving a balanced
approach to providing services tailored to the Japanese
market, drawing on our global perspective.

Our expert consultants each focus on specific industries
and occupations, which enables them to become highly
familiar with their respective business sectors while
developing extensive networks of contacts in their target
industries. In addition, our ability to readily introduce our
clients to business-ready candidates stems from our
ongoing commitment to forging positive relationships with
a full range of professionals, ranging from CEOs and other
executives to business managers who play active roles on
the front lines of overseeing ventures looking toward
next-generation opportunities and specialists equipped
with sophisticated expertise and distinctive skill-sets.

JAC International is a member of the JAC Recruitment
Group which originated in the UK where it boasts a
history exceeding 40 years as a recruitment firm
specialising in introduce professionals from the Japanese
community, and provides recruitment services worldwide
with its 26 offices, located in 10 different countries in the
UK and throughout Asia. Meanwhile, JAC International
itself provides corporate consulting services designed to
fully leverage the extensive experience accumulated by
companies of the JAC Recruitment Group while drawing
on the Group’ s global business network. In that capacity,
we continue to develop our network of business
connections forged over many years by extending the
network to countries across the globe, and thereby giving
rise to new connections between talented professionals
and corporations. Moreover, the substantial knowledge
we have amassed through our experience in local markets
lends us considerable familiarity with country-specific
recruitment needs and workforce capabilities which are
sought by employers in those respective markets. As a
result, we are able to properly identify candidate
attributes necessary to meet requirements of our clients
in that regard, which is precisely what makes it possible
for JAC International to adequately build long-term
partnerships with our clients in Japan through
recruitment services that earn their utmost confidence
and provide them with peace of mind.
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JAC Recruitment Group delivers high quality individuals
whenever and wherever clients require.

We are
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1,200+

Specialist
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1,200 professional recruitment consultants across the globe
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Recruitment Specialists

Each consultant has in-depth industry specific knowledge to best understand
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24 hoursrule

After receiving the request
to introduce a candidate, it
is our mission to respond
and give guidance within
24 hours.

We commit
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Maintaining Confidentiality
We ensure the highest level
of confidentiality for both
candidates and clients.
Recruitment for positions
that cannot be made public
is carried out in total privacy.

Service

Guarantee
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Refund

Post placement there is a
three-month guarantee
period with a conditional
refund policy.

and answer our clients’ needs in a timely and professional manner.
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Highly skilled professionals request our service to find new opportunities

in the market on a yearly basis. This pool of talent ranges from niche
specialists up to Senior Management.

100,000+

We believe
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Philosophy & Policy

JAC Recruitment Group OREETHD . MFEHARRE Philosophy: Freedom & Discipline
CHREBOBEIE>TEH DD, “Philosophy & Policy
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26 Offices/10 Countries
N etWO rk JAC Recruitment Group, with 26 offices throughout UK, Japan, and Asia is
recognised as the largest recruitment consultancy group in the Asian region
which focuses on middle to senior level roles.
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Policy: Speed (xE—F)

TSE listed company;2124
JAC Recruitment Co., Ltd. is listed on the 1st Section of the Tokyo Stock Exchange
and continues to grow as a market leader in the recruitment industry.

We have grown through maintaining a strong belief in
our corporate philosophy and policy, both of which will
remain forever as the culture of JAC.
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Teams and Market Coverage Areas:
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Banking & Financial Services

Investment Banking
Insurance

Asset/Fund Management
M&A
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Automotive
Machinery

Electron & Electrical Machinery

Chemical
Energy/Plant

%'J%
EEias
EREZK

T1T I (LR
Pharmaceutical
Medical Devices
Modality
Life Science
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Advertising/Media
Entertainment
Hotel

Food Service
Logistics/Trading

JAC International’s organisational structure is
arranged in a manner that enables us to target our
recruitment services specifically to characteristics of
industries to which respective clients belong and
specific types of employment positions which they
seek to fill. At the same time, this structure enables
our recruitment consultants to develop a firm
understanding of occupations in their respective
industries so that they are better able to propose
candidates aptly suited to specific job openings.

In addition, a substantial challenge multinational
companies face particularly in the Japanese
recruitment market is that of the nation’ s relative
lack of bilingual professionals in comparison with
other regions worldwide. So in that regard the JAC
Recruitment Group is able to provide its support
by helping our clients secure high-caliber bilingual
professionals in Japan, drawing on our track record
spanning over 40 years and our strong market
presence, while simultaneously leveraging the JAC
Recruitment Group's exclusive recruitment network.
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Corporate Planning
Internal Audit
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Luxury

Fashion
Sports/Outdoors
FMCG

Food & Beverage

IT
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Hardware/Software Vendors

Cloud Service Providers
IT Consulting
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JAC employs specialised consultants

providing knowledge and expertise

to source the ideal candidates

for business on today’s global stage.

Your digital partner for
bilingual candidates!
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Recruitment

As the first Japanese recruitment company to set up
operations in the UK in 1975, we quickly expanded our
business in Singapore, Japan, Malaysia, Indonesia, Thailand,
Hong Kong, China, Korea, Vietnam and India therefore
understanding foreign cultures is second nature to us.

The founding strategy of providing highly specialised
professionals for Japanese corporations operating in the
country and overseas has always remained as our core
mission over the years.

We have grown to cover a diverse range of industries, jobs,
areas, fields and sectors which combined with our extensive
global network and historically leading position as the most
successful globalised yet Japanese recruitment consultancy,
we have gained access to an unrivalled pool of high calibre
of local professionals and bilinguals in the region.

We have established Global Recruitment Support team that
utilises JAC's background. We have specialists (advisers) who
are well-versed in recruitment both domestically and abroad
and can provide consulting services to help you
systematically move forward with the globalisation of your
organisation and expansion of business activities abroad.

We also help Japanese companies with global expansion as a
think tank through activities such as publishing our own
investigative reports regarding the current market for
salaries both domestically and abroad and issues and
solutions for common HR management-related problems
encountered by Japanese subsidiaries overseas, or holding
seminars at public and financial institutions.
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CareerCross

CarrerCross is our online recruitment solution for customers
who are looking for multilingual talent. With over 17 years
of presence it is a leading platform for global professionals
in Japan.

Based in Tokyo, we provide companies of all sizes with a
multitude of online tools and advertising services enabling
them to achieve their recruitment goals.

We utilise the latest open source technologies to provide
fast, user friendly and affordable online solutions dedicated
to delivering you with the best talent in the market. We have
always worked in close collaboration with our customers to
better understand their needs and continuously search for
ways to improve the quality and efficiency of our web
services. This corporate approach along with a powerful
marketing and advertising strategy has greatly benefited our
users’ satisfaction rate and allowed us to become the
reference for all bilingual recruitment activities in Japan.

Career Cross Asia

With the recent increase in demand of Japanese bilingual
candidates in the Asian region, we decided to launch
CareerCross Asia to support companies who are expanding
in the region.

Our database consists of over 70% highly skilled
professionals who are either native Japanese speakers who
would like to work in Asian countries or local candidates with
Japanese ability.

We are confident that with our long experience as the
leading website for bilingual candidates in Japan, we will be
able to best support you in Asia.




Corporate
Social
Responsibility

Our aim and hope is that each
new tree will grow and establish
itself as each of our candidates
will grow in their new company.
As part of our Corporate Social
Responsibility initiative, the JAC
Recruitment companies are
taking part in an ongoing
re-forestation project, to work
towards a greener earth.

JAC Recruitment Group afforested areas
- Bali

(Penelokan, Kintamani, Bali, Indonesia)
- Borneo

(Appen protected forest area, Serian,

Sarawak, Borneo, Malaysia)

Sponsored Projects
- NPO Asian Green Forest Network (Bali)

- Japan Malaysia Association (Borneo)
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JAC Recruitment Group

63,312...

were planted as of February, 2017

One Placement creates one Plant to save the Planet
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